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The Fourth Industrial Revolution

REVOLUTION INFORMATION
1 Qé} 1784 Steam, water, mechanical production
equipment
5 1870 D|V|S|on_ of labour, electricity, mass
production
3 1969 Electronics, IT, automated production

Q ? Cyber-physical systems C

Source: World Economic Forum
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ALL CHANGE |IS BEHAVIORAL

ANTHROPOLOGY TEACHES US SEVERAL IMPORTANT
THINGS:

1. Culture is actually made up of concrete, observable behaviors.

2. A powerful vision is behavioral.

D Behavior is most easily defined as things that you can actually
see, hear or describe.

D This is why stories are important..

D Most plans are not visions, because a vision
Is behavioral.
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DONOT MAKE THE CHANGE
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